'EMADLANGENI MUNICIPALITY

Emadlangeni Municipality, as an equal opportunity, affirmative action employer with its
legislative and executive seat in Utrecht, invites suitably qualified candidates to apply
and fill the following vacant position:

DEPARTMENT OF COMMUNITY SERVICES AND PUBLIC
SAFETY

CHIEF FIRE AND DISASTER MANAGER

PERMANENT POSITION.

SALARY: R 549 922.20 per annum

Task Grade 15

Requirements:

e Grade 12

e Degree/Advanced Diploma in Fire Technology/Disaster Management preferable both
qualifications one qualification should at least be in NQF level 7

o A valid driver’s license

e At least 3-4 years’ experience in fire services or disaster management

o Computer Literacy

Added advantage

e Advanced fire prevention

¢ Fire investigations

e Registered or eligible to be registered as Peace Officer

e Advanced risk management, health and safety

e Overall multi-disciplinary incident management

¢ Knowledge of Service Delivery Budget Implementation Plan (SDBIP)
o Excellent writing and communication skills



Duties:

Responsibilities of the Incumbent are as follows:

e Planning the coordination of operational functions of firefighting and managing disasters.

e Ensuring emergency preparedness.

e Ensuring rapid and effective response to reported incidents

e Controlling post emergency activities

e Providing strategic advice, information and guidelines on critical initiatives related to
legislative imperatives with a view to sustaining interventions and supporting an integrated
approach to maintaining a safe environment.

¢ Directing the implementation or development and review of policy directives and the
preparation of submissions for introducing new or, review existing by law provisions and
procedural guidelines to support the application and execution of functional responsibilities
and maintain compliance.

e Directing and controlling the fire and disaster management function inclusive of the
processes, applications, and execution sequences and, education and awareness
interventions

e Preparing and presenting operational interventions necessary to sustain and/or improve
fire fighting and disaster management performance and service levels.

» Directing investigative and evaluative process to establish and enforce compliance to
legislative Acts and by-laws.

» Preparing capital/operating estimates and controls expenditure against the approved
budget allocation.

Detailed Curriculum Vitae, Application forms must be filled completely and correctly which is
obtainable from the municipality website (www.eMadlangeni.gov.za), copies of qualifications
and can be forwarded to the Municipal Manager: Emadlangeni Municipality, 34 Voor Street,
Utrecht: 2980 or PO Box 11, Utrecht: 2980.For further information, you may contact the Human
Resources Office at 034 331 3041.

Canvassing for appointment will automatically disqualify an applicant.

If no reply to your application has been received within 30 days of the closing date, you
should consider your application as having been unsuccessful.

The Municipality will not take responsibility for information not mentioned in applications.
NO late applications will be accepted.

NO emailed or faxed documents will be accepted.

The Municipality will not be held responsible for lost applications, unless proof of submission
can be supplied.

Ali applicants may be required to undergo proficiency test.

NO applications will be considered without originally certified copies of the documents and
qualifications.

Emadlangeni Municipality adheres to the provisions of the Employment Equity Act to ensure
the representivity through the process of affirmative action.

Reference checks will be done.

Applicants must have no criminal record or pending criminal / Departmental or civil cases.
Shortlisted applicants will be subjected to a vetting process which will include security
screening and fingerprint verification and

Only Foreign qualifications accredited by the South African Qualification Authority will be
considered.



No recruitment agency contracted by Emadlangeni Local Municipality. Applicants shall
be vigilant about scammers calling using own cellphone offering jobs on behalf of the
Municipality. The Municipality will conduct recruitment and selection fair without
involving any agency and the municipality request applicants to report scammers to
SAPS.

CLOS|ING DATE: 07 MAY 2025
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MRS GN MAVUNDLA
MUNICIPAL MANAGER




